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ARAMARK BUILDING COMMUNITY DAY 2020 

We are proud of everything our teams are doing to support our local communities throughout
this incredibly challenging year. While we won’t be able to celebrate Aramark Building
Community Day in person this year, we will continue to Care. Give. Do. We continue to work
closely with our community partners to allocate Aramark Building Community Day funding
where it is needed most. This includes donations of food, masks, supplies, and other
resources.

Thanks to our Supply Chain team, we were able to provide 25,000 cloth masks to our
partner, the Alliance for Strong Families and Communities, to share with their nationwide
network of members. While we have suspended volunteer activities and group projects until
further notice, we will still provide grants to support pandemic relief, food insecurity, or other
community projects where there is demonstrated need.

We also encourage you to get involved in your local communities. Host an appropriately
socially distanced donation drive with family, friends, and neighbors or make an online
donation to an existing Aramark Building Community partner or your own favorite registered

https://t.e2ma.net/click/omh8oc/oye6ar/wwiikn
https://t.e2ma.net/click/omh8oc/oye6ar/cpjikn


501(c)(3) organization. Click here to get more information on how you can Care. Give. Do.
every day.

Get the ABC Day Guide

CORRECTIONS MOVES FORWARD AS ONE IN FY '21 

Earlier this summer, the Corrections
team rallied together to set the course
for FY ’21, hosting AOP via Microsoft
Teams. Drawing on their theme,
“Forward as One in FY ’21,” they
spent the day discussing diversity,
sharing best practices developed
during COVID, and adapting
operational plans to finish the year
strong and set up for future success.

CEO John Zillmer offered his thoughts
on Aramark’s path forward and the

impact programs like IN2WORK have had on our mission of enriching and nourishing
lives. Each functional leader took time to recognize operators from across the business with
awards for outstanding performance. Congratulations to this year’s winners:

Kevin Plante – Set Goals. Act. Win.
Theresa Ellsler – Sell & Serve with Passion
Reggie Campbell – Sell & Serve with Passion
Jake Sweeney – Sell & Serve with Passion
Mark Trinidad – Rookie of the Year – Sell & Serve with Passion
Stephanie Romic – Front Line First
Pat Templin – Front Line First
Stacey Puck – President’s Award – We Dream. We Do. 

Though the meeting format was vastly different this year, the team was in high spirits,
remaining engaged and congratulating their peers on a job well done.

 ARAMARK CHINA HOSTS HEALTHCARE SERIES
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Last month, Aramark China hosted a webinar series titled Advanced Thinking of Hospital
Logistic Service in the New Normal. Over 15,000 vice presidents and logistic directors from
leading hospitals across China—including current and prospective clients—attended the
three-day virtual event to share their experiences in the wake of the coronavirus pandemic.
The forum received high praise from its participants for the valuable exchange of information
and best practices that can be applied in managing any healthcare crisis. 

#ServiceStarSpotlight

Two Aramark associates have been recognized by clients for their dedication and
commitment to diversity and inclusion.

Our client at Unity Point Health nominated Quincy Bland to be part of a group representing
the health system on the Des Moines Partnership Diversity and Inclusion Council. The
council supports and elevates a diverse, vibrant, and inclusive regional economy. Through
education, promotion, and public awareness practices, the council strives to create a
community where everyone has the opportunity to connect, live, learn, and thrive.

https://t.e2ma.net/click/omh8oc/oye6ar/8dsikn
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Danny Martinez was among a trio of team members from NorthShore University
HealthSystem who recently joined a panel discussion, moderated by system President and
CEO J.P. Gallagher. The group discussed the current state of race relations and shared their
personal experiences. In this video, you can see Danny's contributions to this important
conversation about racial disparity and healthcare inequity. 

Submit your suggestions for our Service Star Spotlight and look for posts with
#ServiceStarSpotlight on our social media channels.  

ICYMI: ARAMARK'S Q3 2020 RESULTS 

On August 4, we reported our third quarter financial results. CEO John Zillmer said he is
encouraged by how well we continue to navigate the complexities and challenges of the
current environment. The Company’s balance sheet and new business pipeline remain
strong, and we have taken strategic actions to fortify Aramark for the future. 

“I am also proud of how our team members have remained focused on serving our client
partners and communities in the face of significant adversity,” he added.  

Read the Press Release

REMINDER: ERG KEY DATES AND EVENTS

Don't forget these important dates for employee resource group (ERG) submissions and a
special event hosted by the Global Office of Diversity & Inclusion:

Aramark Pride is asking people to submit Coming Out stories by August 14. Pride will
feature submissions in a booklet that will be released for National Coming Out Day on
October 11.
Hispanic Heritage Month (HHM) 30/30 honors those with a commitment to fostering a
diverse and inclusive environment. Submit HHM 30/30 nominations by August 14. 

Have you been struggling to have
conversations about race with your team
in the current climate of social unrest?
Join us on Wednesday, August 26 for a
virtual interactive panel discussion on
how to lean into uncomfortable
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conversations about race and racism
with your teams. You will hear from
Aramark leaders on their experiences and
best practices for having conversation
about race and racism with your team
members. Register via Zoom.

HELPFUL RESOURCES:
Continue to check this page on aramark.net for ongoing updates. If you need help or
guidance, contact CoronavirusQuestions@aramark.com.

This newsletter is for internal purposes only.
Print and share with your team.

Read past issues on aramark.net.
Send us your feedback.

View this mailing online

This email w as sent to internalcommunications@aramark.com. 
To continue receiving our emails, add us to your address book.

https://t.e2ma.net/click/omh8oc/oye6ar/spyikn
https://t.e2ma.net/click/omh8oc/oye6ar/8hzikn
https://t.e2ma.net/click/omh8oc/oye6ar/oa0ikn
mailto:coronavirusquestions@aramark.com?subject=Coronavirus%20question
https://t.e2ma.net/click/omh8oc/oye6ar/420ikn
https://t.e2ma.net/click/omh8oc/oye6ar/kv1ikn
https://t.e2ma.net/click/omh8oc/oye6ar/0n2ikn
https://t.e2ma.net/click/omh8oc/oye6ar/gg3ikn
https://t.e2ma.net/click/omh8oc/oye6ar/w83ikn
https://t.e2ma.net/click/omh8oc/oye6ar/c14ikn
mailto:InternalCommunications@aramark.com?subject=Feedback%20re:%20Mark%20Online
https://t.e2ma.net/message/omh8oc/oye6ar

