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A CLOSER LOOK AT CORRECTIONS 
In this issue of Mark Online, we're doing a deeper dive into one line of business: Correctional
Services. To give you a better sense of what Corrections does and what it values, we offer these
three stories that provide a glimpse into our people and their commitment to partnership with their
clients, their communities, and the people they serve. Corrections, like every Aramark line of
business, is founded on integrity and rooted in service. And, like every Aramark line of business, it
finds the appropriate solutions that serve its specific stakeholders and works to create positive,
healthy change. 

THE TIM CAMPBELL AWARD 

From left to right: Sandi Campbell (Tim's widow), Nicole McVaugh (Award Winner), Tristan
Campbell (Tim's son), and Tim Barttrum (President, Aramark Correctional Services)

The highest honor in Corrections is the Tim Campbell Mission Award, named after the business’s
longtime president, who died in 2017 at only 55 years old. The award goes to someone who bestSubscribe to our email list.
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embodies the Correctional Services mission of positively impacting the lives of those we serve.

This year it went to marketing director Nicole McVaugh, the driving force behind Corrections’
IN2WORK program.

Nicole was recognized for her work giving participants hope and the possibility of a second
chance. She has helped expand the IN2WORK program beyond training to include industry
certifications, internship and fellowship programs, scholarships, and employment opportunities
within Aramark as well as with our client partners.

One of the most exciting parts of the program is how it’s grown, with more than 6,000 graduates
and participants in more than half of Corrections’ accounts in 23 states.

Congratulations to Nicole for her unwavering and passionate advocacy, and for helping to
change the lives of people who need a second chance.  

MARK IN MOTION: PROFILE OF A PINTO BEAN 

Providing the people we serve with nutritious options, no matter where those people find themselves,
is one of Aramark's greatest challenges—especially now, when supply chains are stretched to their
limit. 

Fortunately for Corrections, we have people like district manager Elizabeth Arvidson, whose work has
helped create a food co-op In Boulder, Colorado, that connects local farmers with local businesses. 

Our latest Mark in Motion tells the story of a single pinto bean grown in Colorado. You can watch that
little bean go from Jules Van Thuyne's farm to one of several Boulder area facilities, and learn a little
more about the lengths Aramark goes to when sourcing local produce. 

CORRECTIONS INVESTS IN COMMUNITIES

The Sheriff’s Office of Alameda County, California, has made a
commitment to addressing the root causes of crime and investing
in community infrastructure. Aramark Correctional Services is
proud to be a partner in this effort along with Alameda County
Deputy Sherriff’s Activities League (DSAL). Together, they’re
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developing park space as a safe place for kids to play and
residents to gather.

The big project is a four-court, lighted futsal complex in
Cherryland, a district in desperate need of usable park space.
(Futsal, if you don’t know, is five-a-side soccer played in an area
about the size of a basketball court and is very popular with the
kids.)

DSAL raised more than $1 million for the project, but when they found they were short of some
necessary funding, Corrections stepped up with a donation to bring the project to life and to get it
done on schedule.

A note of thanks from the Sheriff’s Department to district manager Mike Maltese said that, by the end
of next year, “thousands of the area’s most economically challenged children will have a place to
play… Thank you in advance for so generous a contribution.” 

WE ARE ARAMARK 

Aramark has always been defined by the talented people who work here. We share a passion for
hospitality and we create experiences that matter. Our shared innate drive to serve others is an
inspiration, and together we help each other reach our personal potential while making a positive
impact on everyone we come in contact with.

The new “We Are Aramark” video captures who we are. It builds on our brand positioning, the
strategic framework that highlights what separates us in the marketplace, articulated in the new
tagline: Reach for Remarkable™.

This new video is the next step, bringing that guidance to life, showing what we believe about our
people and our culture of hospitality. This is how we set ourselves apart, implement our strategy, and
link our individual goals with those of the enterprise. Share it with your teams to recognize the people
and the passion for service that make us Aramark.

The Brand Guidelines and additional resources are available on The Market.
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HOW WE THRIVE 
October is National Disability Employment
Awareness Month, and the THRIVE ERG is
collecting your stories showcasing how we
recruit, retain, and promote a positive work
experience for people with disabilities at
Aramark.

Here’s a message from US Food & Facilities
COO Marc Bruno, executive sponsor of
THRIVE, on what the contributions of our team

members with disabilities mean to Aramark, and why we celebrate the month.

We’d like to hear from you, as well. Share your stories of inclusion, partnership, and best practices for
nurturing an environment where all employees feel valued and respected, by sending them
to THRIVE by Friday, December 17th. We'll highlight them at the end of the year.

FUND YOUR HOLIDAY SERVICE PROJECT 

Grant funds for holiday service projects are now available, and Community Relations will offer up to
$2,500 to qualifying applications. Grant applications are due by Friday, November 12, and will be
reviewed on a first-come, first-served basis.

A few things to remember:

Holiday project leaders register here.
Small in-person events are still permitted, but must follow all local Covid guidelines.
Drives, kits, and virtual food discovery experiences are recommended activities. Please reach
out to Community Relations if you need assistance planning your project.

The full suite of volunteer planning resources can answer a lot of questions, too. Find them here. And
grant applications must include the nonprofit W9 and ACH form, for electronic payment. 

Get involved as a holiday project leader and learn valuable leadership skills! Holiday projects are a
great way to support the engagement of our employees and to encourage giving back to the
communities where they live and work. 

NOVEMBER MEANS OPEN ENROLLMENT
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Annual enrollment for Aramark benefits runs from November 1 to November 12. This is your chance
to enroll in your benefits for 2022, and this year, all benefits-eligible employees need to make a
selection.

Aramark is consolidating national medical insurance carriers from four to two, so all benefits-eligible
employees will need to make an active election for 2022 to avoid a default carrier selection.

To learn more, take a look at this video about what's coming in 2022. And keep an eye on your inbox
and home mailbox for important Annual Enrollment information.

FIRESIDE CHAT WITH MEDAL OF HONOR RECIPIENT 

November 11 is Veterans Day, and the SALUTE ERG is hosting a fireside chat with Congressional
Medal of Honor recipient Florent “Flo” Groberg. At 2 pm ET on Thursday, the retired U.S. Army
Captain will share his inspiring story with Aramark’s active and retired military employees, their
families, and allies.

REGISTER HERE
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SOCIAL MEDIA SNAPSHOT 

This week on our social channels, we're celebrating International Chefs, getting together again—in
person!—in US regional offices, and honoring our 2021 Ian Bailey Pride of Aramark recipient. 

Share Aramark’s good news on your social channels. These highlights are just a few of the great
things we're doing! 

CORONAVIRUS RESOURCES 
Continue to check this page on aramark.net for ongoing updates. If you need help or guidance,
please submit this form. 

This newsletter is for internal purposes only.
Print and share with your team.

Read past issues on aramark.net.
Send us your feedback.

View this mailing online

This email was sent to .  
To continue receiving our emails, add us to your address book.
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